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Trust Engagement scores 



Percentage Of Staff Experiencing Harassment, Bullying 
or Abuse From Staff In The Last 12 Months
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Respect & Dignity @ Work 
Project Outline

Phase 1 Phase 2 Phase 3 Phase 4







Phase 3 - Line Manager sessions 
with the CEO 

Three sessions facilitated by the CEO feedback stories 
from staff and to hear from managers what they need to 
enable them to be a better manager



Phase 4  - An event in the Autumn to feedback 

• Stories;
• Themes; 
• Managers views;
• What we’re doing about it;
• Executive director pledges;  
• Service user input through drama;
• Go Engage Launch;
• Link to the Staff Survey 2019.


	Slide Number 1
	Slide Number 2
	Trust Engagement scores 
	Percentage Of Staff Experiencing Harassment, Bullying or Abuse From Staff In The Last 12 Months�
	Respect & Dignity @ Work Project Outline
	Slide Number 6
	Slide Number 7
	Phase 3 - Line Manager sessions �with the CEO 
	Phase 4  - An event in the Autumn to feedback 

