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Key Information for ASYE Assessors

What is the ASYE?

For Newly Qualified Social Workers (NQSW'’s), there is a national framework in place known as
the Assessed and Supported Year in Employment (ASYE). The aim of the ASYE is to ensure
that NQSWs receive consistent support in their first year of employment so that they are able to
become confident, competent social work professionals. NQSW:s are expected to be appropriately
inducted, supervised, trained and supported throughout their ASYE in order that they develop and
excel in their role.

The ASYE is a twelve month, employer-led programme of support and assessment against
the Knowledge and Skills Statement for social workers in adult services. Participation in the
ASYE supports NQSW'’s to consolidate their degree, learning and develop capability and
strengthen their professional confidence in an employment environment.

The role of the ASYE Assessor

SUPPORT OBSERVE

Commit to the full 12 month

programme
Three formal observations

Provide regular, structured and to be completed across the
reflective supervision (weekly for 12 months

6 weeks, fortnightly for 6 months

and monthly thereafter)

Complete an ASYE supervision
agreement

REVIEW

3, 6,9 and 12 month reviews - line managers
and ASYE coordinator must attend the 6 and 12
month reviews.




The role of the ASYE Coordinator

NETWORK

Provide 6 weekly support
sessions for ASYE Assessors

Provide monthly reflective
practice groups for NQSW’s
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DEVELOP

Provide a comprehensive training
programme for NQSW'’s

Provide one 1.5 hour training session
for ASYE Assessors

Attend all 6 and 12 month review
meetings

PROTECT

10% reduction in NQSW caseload

% day a week study time for NQSW'’s to attend
ASYE training and complete portfolio




